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Event Sponsors and Partners 
Thank you to the following organisations for your generosity and support of AGEW2019  
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AGEW2019 in numbers 

• 3 days 
• 2 international keynote speakers 
• 1 guest dinner speaker 
• 4 invited Policy Symposium panellists 
• 4 expert Gender Lensing Masterclass presenters 
• 60 Gender Lensing Masterclass participants 
• 8 Academic Mentors  
• 40 Academic Career Development participants 
• 45 workshop papers and 5 student poster presentations 
• 170 delegates in total 

Event overview 
Although our insights into the causes and complexities of gender 
inequities in society are growing, the gaps between men and 
women’s economic opportunities and outcomes persist. 
The Australian Gender Economics Workshop (AGEW2019) was 
motivated by a need to collectively pool together our knowledge 
base, identify actionable strategies for change, and communicate 
this knowledge to the policy-makers and organisational leaders who 
can transform this knowledge into action.  
AGEW2019 brought together researchers, policy analysts and 
policymakers from multiple sectors – academia, government, 
industry and community organisations – to harness these insights 
and contribute to the evidence base needed to make practical 
progress in the pursuit of gender equality. The event achieved a 
global reach, with workshop presenters travelling from every state 
and territory of Australia, and from New Zealand, the US, the UK, 
Europe, Asia and South America to participate in the program. 
Topics spanned a spectrum of issues on gender inequalities, 
including behavioural economics, workplace inequalities, education 
and human capital, family and care responsibilities, household 
dynamics, health and safety, violence against women, gender and 
economic growth, and the implications of the taxation and transfer 
policy settings.  
 
 
 
 
 
 
 
 
 
 
 
  
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Our female keynote speakers served as powerful and inspiring role 
models for the next generation of female economists. Given that 
women have long constituted the minority among keynote speakers 
at economics conferences – or don’t feature at all – the elevation of 
female keynotes illustrated how gender norms in a male-dominated 
discipline can be counterbalanced and ultimately undone.  
The workshop embraced the fact that addressing gender 
inequalities is not solely about women. It’s about addressing the 
barriers and biases that prevent anyone – male or female – from 
accessing a full spectrum of economic and social opportunities, and 
realising their productive potential. Our quest for men to feel part of 
the conversation was reflected in the program with many men 
participating as presenters, discussants and session chairs, and 
among the symposium panellists and academic mentors.  
 

“I have heard so much about the toxic  
environment of economic workshops,  

but this experience was so positive and supportive.  
It was brilliant to see so many female economists  

in one space and certainly something that  
I have never been exposed to before.  

I have left with an even greater passion to continue 
trying to promote economics particularly  

towards young women.” 

“AGEW2019 had a huge impact on me.  
I came away from the workshop feeling very 

inspired. Professionally, I have been able to bring 
some of the ideas presented back to my workplace 
and start some discussions, particularly around 
gender lensing. It highlighted to me the enormous 
amount of work that could be done to help with  

gender equality through policy.” 
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Key insights from Professor Lundberg’s keynote address  

• Unlike other traditionally male-dominated disciplines such as 
chemistry, engineering and maths, women’s representation of 
academic positions in economics departments have not 
improved over time; in fact, at some levels, it has worsened. 

• Gender biases are detected in various academic processes, 
including women receiving less credit for publications; being 
held to a higher standard in refereeing and editorial 
processes; being expected to undertake more teaching and 
voluntary tasks; and forming fewer co-authorship 
collaborations than their male counterparts. This evidence 
base is critical for raising awareness about this issue. 

• Strategies that are proving to correlate to improvements in 
women’s career progression include: a clear commitment to 
hiring more women; more systematic processes to ensure all 
students have the opportunity to be matched to advisers and 
to receive regular feedback; fostering a less aggressive and 
more collegial seminar culture within economics; and a 
genuine recognition that gender biases exist. 

Keynote addresses 

As our international keynote speakers, we were honoured to 
welcome two highly distinguished academics who are at the 
forefront of applied research and policy action in the gender 
economics space. 
We were honoured to welcome Professor Shelly Lundberg, who 
serves as the Leonard Broom Professor of Demography and 
Professor of Economics at the University of California, Santa Barbara, 
to share her research findings on the representation of women 
within the economics profession, as well as her experiences as 
immediate past Chair of the American Economic Association’s 
Committee on the Status of Women in the Economics Profession.  

 
 
 
 
 
 
 
 
 
 
 
Professor Lundberg’s keynote address, “Women in Economics: 
Stalled Progress”, confronted the assumption that meritocracy 
prevails in economics academia. Compiling a robust body of 
empirical evidence based on the US experience, Professor 
Lundberg’s presentation pointed towards the institutional policies 
and implicit biases in job promotion and editorial processes that 
have had the inequitable and inefficient effect of impeding 
women’s progress in the economics profession.  

 
 

 

Professor Lundberg highlighted the transformative impact of 
mentoring on junior academics, and kindly applauded the 
mentoring program and full suite of initiatives that the Women in 
Economics Network has embarked upon here in Australia. 
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Chair of Women in Economics Network and Grattan Institute 
Program Director Danielle Wood and RMIT Head of School of 
Economics, Finance and Marketing Professor Tim Fry formally 
welcomed and introduced Professor Lundberg as part of AGEW’s 
formal opening. The keynote was sponsored by the RMIT Global 
Business Innovation Enabling Capability Platform. 

 
 
 
 

 
 
 
 
 
 
 
 

Also joining us as an international keynote speaker, we were 
privileged to be joined by Professor Iris Bohnet who serves as the 
Albert Pratt Professor of Business and Government and the 
Academic Dean of the Kennedy School of Business at Harvard 
University; as Co-Director of the Women and Pubic Policy Program; 
and as a Leading Thinker with VicHealth. A previous speaker at the 
Davos World Economic Forum, Professor Bohnet has been named 
by Apolitical as one of the Top 20 “Most influential people working 
in gender equality policy”. 

 
 
 
 
 
 
 
 
 
 
Professor Iris Bohnet’s keynote presentation, “Behavioural Insights 
and Gender Equality: How can we make it easier to move from 
intention to action”, focused on the hidden influence of unconscious 
bias in everyday workplace culture and practices. Through a 
comprehensive compilation of research insights, Professor Bohnet 
alerted us to just how prevalent and powerful this bias can be. 
Moving from the problem to practical solutions to promote diversity 
and inclusion, Professor Bohnet canvassed a suite of strategies that 
workplaces and organisations can use to undo these biases and 
create more equitable opportunities for everyone. In particular, the 
address drew attention towards the subjective biases that infiltrate 
many workplace recruitment practices, highlighting the potential for 
human resources departments to do much to improve the rigour 
with which they assess the effectiveness of their current practices. 
Professor Bohnet was formally welcomed and introduced by Dr  
Leonora Risse  representing RMIT University and Women in 
Economics Network, and CEO of VicHealth Jerril Rechter. Professor 
Bohnet’s address was made possible by our partnership with 
VicHealth and financial support from the Ian Potter Foundation. 
RMIT Deputy Vice-Chancellor (Research and Innovation), Professor 
Calum Drumond, was in attendance. 
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Recordings of the AGEW2019 keynote addresses are available 
at <https://sites.rmit.edu.au/agew2019/plenary-recordings> 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
We arranged for copies of Professor Bohnet’s book What Works: 
Gender Equality by Design to be available for purchase following her 
keynote address, courtesy of Readings booksellers. This facilitated a 
privileged opportunity for participants to personally meet Professor 
Bohnet and discuss ideas emanating from her address. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 

Key insights from Professor Bohnet’s keynote address  

• Attempts to change individuals’ mindsets and behaviour 
through diversity training are largely ineffective, due to the 
pervasive nature of unconscious bias. It is more fruitful to 
redesign organisational practices and institutional systems to 
steer individuals’ behaviour in the right direction.   

• As examples, conventional recruitment strategies, such as 
panel interviews, can be contaminated by subjective biases 
such as leadership stereotypes and “group think”. These 
should be replaced by more objective and performance-
centric measures, such as asking candidates to provide a piece 
of work demonstrating their capacity to fufill the job 
requirements.  

• Other examples of effective gender equality interventions 
include: removing gendered language from job 
advertisements; veiling the gender of candidates in audition 
and selection processes; and implementing gender quotas.  

• However, we still need to be cautious when assessing the 
effectiveness of gender equality policies, particularly noting 
the need to control for selection effects. We need to continue 
building an evidence base that tests for proof of causality, not 
just correlation.  

• Economics provides a case in point of how cultural norms – 
such as a reputation for an aggressive seminar culture – can 
have the effect of not only discouraging women, but also 
impeding the profession from attracting the best talent. 
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Gender Lensing Masterclass 

The Gender Lensing Masterclass brought a gender equity focus to 
the applied practice of policy design and evaluation, equipping 
professional economists with practical knowledge and tools to 
undertake a gender-sensitive evaluation of policy settings.  
The Masterclass was curated as part of the AGEW2019 program in 
anticipation that these analytical skills will increasingly be 
demanded of economists, if we are to correct the hidden biases in 
mainstream economic policies that advantage one gender over the 
other and reinforce restrictive societal norms.  
Associate Professor Janine Dixon (Centre for Policy Studies, 
Victoria University) provided analytical examples of the gender-
patterned effects arising from various macroeconomic shocks, 
including a commodity boom, a productivity shock, and a company 
tax cut. Associate Professor Dixon illustrated how these shocks can 
have distinct effects on men and women’s economic outcomes, 
through a transmission chain of wage and exchange rate 
adjustments, estimated with the use of Computational Generalised 
Equilibrium (CGE) modelling. These effects ripple through the 
economy to affect male- and female-dominated industries and 
occupations in different ways.  
Professor Miranda Stewart (Tax and Transfer Policy Institute, 
Australian National University) explained how the intricate bundle 
of tax and transfer policy settings – including income tax rates, tax 
surcharges, and the tapering of welfare benefits – generate effective 
marginal tax rates which, in combination with child care costs, can 
financially deter women’s workforce participation as a secondary 
income earner within their household. Scrutinising tax data, 
Professor Stewart further explained how women’s 
underrepresentation among top incomes, and the complex ways in 
which the tax and transfer system can incentivise household 
income-splitting, has implications for efficiency and equity. 
Participants worked through case studies and openly discussed the 
social, economic and policy implications of these issues. 

Providing a complementary backdrop to these analytical exercises, 
Professor Helen Hodgson (Curtin University; National Foundation 
for Australian Women) delivered valuable insights on Australia’s 
history of gender budgeting and the gender analysis work being 
undertaken by the National Foundation for Australian Women.  
Rachel Livingston (Assistant Secretary, Office for Women, 
Department of the Prime Minister and Cabinet) outlined the 
mechanisms that are in place for the Office for Women to inform the 
government’s policy design, the lessons that can be learnt from the 
Canadian model of gender-budgeting, and the factors that Australia 
needs to consider in moving towards a gender lensing framework. 
We are very grateful to Victoria University’s Centre of Policy Studies 
for their sponsorship of the Gender Lensing Masterclass. 

Key insights from the Gender Lensing Masterclass  

• Mainstream economic policy settings – including changes to 
income tax rates and corporate tax rates – have the potential to 
impact men and women differently.  

• Assessing the predicted impact on individuals by gender – a 
practice known as “gender lensing” or “gender-responsive 
budgeting” – is an important part of policy formulation, 
analysis and evaluation for governments that care about 
gender equality.  

• Gender Lensing applies across macro and micro policy 
domains. Computational Generalised Equilibrium (CGE) 
modelling is emerging as a valuable new methodological tool 
to conduct this type of analysis. 

• As examples, income tax cuts for high-wages earners 
disproportionately benefit men, given that men are more 
likely to belong to upper wage brackets. Changes to 
macroeconomic policy settings – including seemingly gender-
neutral policies such as company tax cuts – can impact the 
wages and job opportunities of men and women differently. 
This arises due to differing impacts of these economic shocks 
on male- and female-dominated industries. 

• Australia was once a world leader in Gender Budgeting 
practices. In the 1980s, Federal Government portfolios 
produced comprehensive statements that spelt out the 
implications of expenditure and revenue-raising policies both 
for women and for men. Gender-disaggregated data was 
commonly provided in relation to program performance. 

• This process of Gender Budgeting has been progressively 
diluted by Federal Governments over time. In the absence of 
this formal process, the National Foundation for Australian 
Women (NFAW) voluntarily produces the Annual Gender Lens 
of the Budget Report. 

• Currently, channels for gender lensing are available through 
the Minister for Women belonging to Cabinet and the 
Expenditure Review Committee, and through the Office for 
Women having access to all Cabinet and budget submissions, 
minor policy and legislative proposals. 
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Workshop Dinner 
As the AGEW2019 Dinner speaker, Professor Lisa Farrell, Professor 
of Economics and Deputy Head of School (Research and Innovation) 
from RMIT School of Economics, Finance and Marketing, presented  
“A practitioner’s guide to enhancing gender equity: SHE-Changers.”  

Professor Farrell shared the story of RMIT University’s historical 
connection to the suffragette movement in Victoria and illustrated 
some practical ways that university departments – and organisations 
in general – can do more to recognise and elevate the contributions 
of their female staff. Professor Farrell encouraged organisations to 
adopt the acronym “SHE”: establish opportunities for women to be 
“Seen”, to be “Heard”, and to be treated “Equitably”. 

The dinner was held in the newly-opened Isabella Fraser Room of 
the State Library of Victoria, named in honour of one of the Library’s 
first female librarians. The dinner was chaired by Associate 
Professor Astghik Mavisakalyan (Bankwest Curtin Economics 
Centre), who played a pivotal role in the creation of the inaugural 
AGEW in 2018. 

The dinner was also an occasion to honour Professor Mardi Dungey 
for her rich contribution to the economics profession in Australia 
and her passionate support of WEN. A touching tribute to Professor 
Mardi Dungey was eloquently delivered by Mardi’s dear colleague, 
WEN Tasmanian Committee representative and Lecturer in 
Economics from the University of Tasmania, Dr Mala Ragahavan. 
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A video recording of the Policy Symposium is available at 
<https://sites.rmit.edu.au/agew2019/policy-symposium-
recording/> 

Policy Symposium
To tie together the key lessons arising from the research 
presentations, and identify practical ways to translate this 
knowledge into action, the workshop concluded with a Policy 
Symposium on the topic “How can economics contribute to the 
pursuit of gender equity?” 
Proudly sponsored by the RMIT Social Change Enabling Capability 
Platform, the symposium was introduced by Associate Professor 
Rebecca Cassells (Women in Economics Network; Bankwest Curtin 
Economics Centre) and moderated by Dr Leonora Risse (Chair of the 
Victorian Branch of WEN; RMIT University). To delve into the 
question of how economics tools and evidence can inform policy 
directions and drive action for change, we were honoured to invite 
as our panellists: 
• Trish Bergin  (First Assistant Secretary, Office for Women, 

Department of the Prime Minister and Cabinet) 
• The Hon. Dr Andrew Leigh MP  (Shadow Assistant Treasurer; 

Federal Member for Fenner) 
• Lisa Annese  (CEO, Diversity Council Australia) 
• Professor Helen Hodgson  (Curtin University; National 

Foundation for Australian Women) 

 

The panel delved into the critical issues that matter for putting 
research knowledge into action, including:  
• How can we do a better job of communicating the benefits of 

gender equity to policymakers, businesses and the public?  
• What are some of the hidden or incidental ways that gender 

inequality manifests itself in our economic policy settings? 
• What is stopping us from (re)introducing gender-based impact 

assessments in everyday policy-making across all portfolios? 
• What do policymakers need from academic researchers?  
• What are the most valuable skills in an economist’s toolkit that 

we can use to better understand and tackle gender inequalities 
in society?   

• What data limitations or other impediments do researchers 
encounter in this space and how can we overcome these?  

• In what ways would lifting women’s representation improve in 
policy-making and research culture?  

• How can we manage retaliation, backlash and resistance to 
change? 

• Do you ever envision a day where Australia will have a female 
Treasurer, RBA Governor, Chief Economist, Chair of ACCC, Chair 
of Productivity Commission, ABS Australian Statistician, ATO 
Commissioner of Taxation...? 

Reassuringly, in answer to that final question, all of our panellists 
gave an optimistic “yes”. 
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Key insights from the Policy Symposium  

Australia’s attitude towards gender equality 

• Companies are increasingly recognising that gender equality is 
good for business and part of their corporate social 
responsibility. However, resistance to gender equality is still 
evident in the attitudes of many members of society. Hostility to 
gender equality is conveyed through public debate, political 
discourse and the media.  

• Stereotypical expectations about men’s role in society are 
detrimental to not only women but also to the wellbeing of men 
and their families. The pursuit of gender equity also means 
supporting men to pursue non-traditional career paths and give 
more time towards family and caring roles. Changing men’s 
behaviours is a powerful lever to foster gender equity for all. 

Benefits of greater gender balance 

• Women’s presence in the policy-making space makes a 
difference in terms of broadening perspectives to recognise 
issues and impacts that otherwise go unnoticed. Often women’s 
communal approach leads to more successful negotiation 
outcomes. 

• Australians would benefit from a more balanced gender 
representation in Parliament, so that our lawmakers and 
policymakers are more reflective of the values of our true 
population.  

• Fostering diversity takes concerted effort. Change and diversity 
of opinion can evoke challenges and conflicts among 
individuals. But the long-term collective benefits far exceed 
adjustment hurdles. 

What economists and policymakers can do differently 

• Economists and policymakers need to move on from the 
traditional notion of a trade-off between efficiency and equity – 
and instead recognise equity and diversity as drivers of 
productivity and performance.  

• In the policymaking process, diversity enhances the rigour of 
decision-making and reduces the pitfalls of “group think”. 

• Ongoing investments in data collection and analysis is critical for 
solidifying the evidence base that gender inequalities exist and 
that change is needed. Disaggregation of this data by 
demographic cohort is crucial, as women’s experiences often 
differ according to their cultural and socioeconomic background. 

• The reinvigoration of the ABS Time Use Survey will provide a 
valuable resource for shining a spotlight on women’s unpaid 
work and contribution to wellbeing and production that go 
unrecognised in conventional national accounts. 

• Further research is urgently needed on the issue of violence 
against women and children. Ethical sensitivities must be 
respected but should not preclude our capacity to conduct robust 
analysis on the effectiveness of interventions. 

• The process of ‘gender lensing’ takes into account the 
different economic circumstances and life paths of men and 
women. For instance, women’s over-representation among 
the lower end of the income spectrum means they are more 
strongly affected by consumption tax, while men are more 
likely to be beneficiaries of top-tier income tax cuts. 

• We have the technical and analytical capacity to conduct 
gender lensing, but conducting this as a formal mechanism 
of government requires the political willpower. 

• Economists can deepen our understanding of gender 
equality issues by collaborating more with other 
disciplines, including law, feminism, political science, 
sociology, psychology, human resources, and 
organisational management. Expanding our knowledge on 
how to implement and manage  societal and organisational 
change is a critical element in designing effective policy. 

• Economists need to be more introspective in examining 
inequalities within our own profession, if we are to deliver 
robust analysis and well-informed policy recommendations 
to the wider world. 

• Economists should look to incorporate principles and 
practices of gender equality in our teaching and learning 
activities, as an important vehicle for social and institutional 
change too.  
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Academic Career Development Session
In attempting to address gender inequalities in society, the Women 
in Economics Network is cognisant of the unbalanced 
representation of women within our own domain of economics and 
within the leadership ranks of our own academic and economic 
policy-making institutions. 
As a professional development opportunity, AGEW2019 facilitated 
an Academic Career Development Session for early- and mid-career 
female academics in economics. This session provided a supportive 
environment for participants to discuss their careers and receive 
career advice from senior academics in the field, as well as to 
connect with other female academics from outside of their own 
institution who share similar challenges and career goals. 

Immense thanks to our senior academic mentors who joined us to 
share their time, personal experiences and advice: 
• Professor Lisa Cameron (University of Melbourne) 
• Associate Professor Rebecca Cassells (Bankwest Curtin 

Economics Centre) 
• Professor Lisa Farrell (RMIT University) 
• Professor Tim Fry (RMIT University) 
• Professor Lata Gangadharan (Monash University) 
• Professor Emily Lancsar (Australian National University) 
• Professor Shelly Lundberg (University of California) 
• Associate Professor Duygu Yengin (University of Adelaide) 

Each mentor offered their reflections and guidance on a specific 
issue that was highly pertinent to their own experiences and 
expertise, before mixing with participants over lunch and sharing 
their perspectives and advice in a collective panel discussion.  

Through presentations and open discussion, the session covered the 
following topics: 
• Challenges for women in the economics discipline and in 

university leadership 
• Balancing research, teaching, leadership and administrative 
duties 

• Building blocks to academic job promotion 
• Journal publication strategies: Advice from a journal editor  
• Applying for grants and fellowships 
• Strategies for research impact and media engagement  
• Navigating your career path; identifying your strengths, values 

and goals; knowing your worth. 

Networking Reception and Student Prizes 
With the sponsorship of the RMIT Global Business Innovation 
Enabling Capability Platform, the workshop concluded with a 
networking reception where Director of the Global Business 
Innovation ECP, Professor Anne-Laure Mention, presented the 
prizes for the Best Student Paper and Poster.  

The Academic Selection 
Committee judged the papers 
on the basis of the analytical 
rigour, policy relevance and 
applicability to contemporary 
gender equality issues. The 
prize for the Best Student Paper 
was awarded to Quentin 
Lippmann (Paris School of 
Economics) for his paper on the 
effect of gender quotas on 
lawmaking in the French Parliament.  

Claire Cullen (University of 
Oxford) was highly commended 
for her paper on how to reliably 
collect survey data on intimate 
partner violence. Aimee Pickens 
(Queensland University of 
Technology) received the Best 
Student Poster for her analysis of 
gender differences in expectant 
parents’ fertility and parenting 

knowledge, voted by 
workshop 
participants.  

All student 
participants are 
applauded for their 
contributions to the 
workshop. 

Resources from the Academic Career Development Session are 
available at <https://esawen.org.au/content/846/professional-
development> 
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Objectives, impact and outcomes
To gauge the impact and value of AGEW2019 among participants, 
we conducted a post-event survey. 41 responses were received in 
addition to qualitative feedback in the survey and via email from 
participants. As reported in the following tables: 

• When asked to rate the overall value of the workshop, two-
thirds of survey respondents assessed the event as “highly 
valuable”, with the remaining one-third rating the event as 
“moderately valuable”. 

• When asked to rate their satisfaction with various features of 
the workshop, particularly high levels of satisfaction were 
reported for the keynote speakers, the program design, the 
topics under analysis, the communication received from 
organisers, and the location. 

• When we then asked respondents to rate the value of 
particular components of the program, virtually all participants 
expressed either high or moderate satisfaction with the 
particular parts of the program that they attended. 

• We invited respondents to rate how well they thought 
AGEW2019 fulfilled its intended objectives. At least 90% of 
respondents believed that the event achieved the objective. 
The objective which received the most favourable endorsement 
was “highlighting the application of economics to gender 
equality issues”, which speaks to the heart of what AGEW is 
about.  

 
 
 
 
 
 
 
 
 

The impact of AGEW2019 was captured in written comments from 
participants, which are shared on the following pages. Participants 
were invited to reflect on how the event impacted them personally 
and/or professionally, where some key themes emerged: 
• the inspiring effect of seeing female role models  
• positive feedback on the depth of new knowledge provided by 

the keynote speakers, especially in terms of awakening 
audiences to the impact of unconscious bias in everyday 
workplace culture and within the economics profession  

• positive feedback on new insights gained from the Gender 
Lensing Masterclass 

• favourable observations about the supportive and collegial 
atmosphere of the workshop, breaking the norm for traditional 
academic economic conferences 

• appreciation for the professional career development mentoring 
offered to young female economists  

• commendations on the high quality of the event organisation.  

Objectives of AGEW 

• To publicly share the findings of latest economics research 
on pressing issues related to gender equality 

• To activate critical discussion to improve the quality of the 
academic research papers 

• To activate policy-oriented discussion about what needs to 
be changed or implemented in Australia to address the 
gender-based constraints on individuals’ economic and 
societal opportunities 

• To foster a community of researchers to collectively 
contribute to the high quality evidence base needed to 
guide the pursuit of more gender equitable outcomes for 
all Australians. 
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Survey results 
Table 1 

How would you rate these features of AGEW2019? Highly  
satisfied 

Moderately 
satisfied 

Dissatisfied Unsure Total 

Keynote speakers 83% 17% 0% 0% 100% 
Program design 68% 32% 0% 0% 100% 
Topics of analysis 73% 27% 0% 0% 100% 
Quality of workshop papers 59% 37% 2% 2% 100% 
Mix of academic and policy papers	 59% 22% 10% 10% 100% 
Networking opportunities 	 59% 34% 2% 5% 100% 
Communication from organisers	 85% 15% 0% 0% 100% 
Location 88% 12% 0% 0% 100% 

Table 2 
How would you rate the value of these parts  
of the AGEW2019 program? 

Highly  
valuable 

Moderately 
valuable 

Not very 
valuable 

Did not  
attend 

Total 

Policy Symposium 41% 37% 0% 22% 100% 
Gender Lensing Masterclass 32% 15% 2% 51% 100% 
Academic Career Development Session 22% 7% 0% 71% 100% 
Student Poster Pitches 41% 34% 5% 20% 100% 
Workshop Dinner 59% 27% 0% 15% 100% 
Networking Reception 32% 37% 0% 32% 100% 

Table 3 
Which of these following outcomes do you think 
AGEW2019 achieved? 

Strongly 
achieved 

Somewhat 
achieved 

Did not really 
achieve 

Unsure Total 

Showcasing the latest gender economics research  78% 20% 0% 2% 100% 
Drawing links between research and policy 51% 37% 2% 10% 100% 
Fostering a community of researchers and policy 
analysts with a shared interest in gender economics 

83% 15% 0% 2% 100% 

Facilitating constructive discussion to improve the 
quality of research outputs 

61% 29% 5% 5% 100% 

Highlighting the application of economics to gender 
equality issues 

76% 24% 0% 0% 100% 

Contributing to the pursuit of gender equity in Australia  63% 27% 0% 10% 100% 

Table 4 
How would you rate AGEW2019 overall? Highly 

valuable 
Moderately 
valuable 

Not very 
valuable 

Not valuable  
at all 

Unsure 

 66% 34% 0% 0% 0% 
How likely are you to attend AGEW in the future or 
recommend the event to others? 

Extremely 
likely 

Moderately 
likely 

Unsure Moderately 
unlikely 

Extremely 
unlikely 

 73% 22% 2% 2% 0% 
To what degree do you think AGEW2019 
contributed to WEN’s aims?  
 

Extremely well Moderately 
well 

Unsure Not very  
well 

Not at all 

WEN aims to foster greater gender balance within 
the economics profession by connecting and 
supporting female economists, elevating the 
contributions of female economists, and inspiring 
more young women to study economics.  
 

76% 22% 2% 0% 0% 
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Feedback from participants 

“This was the first academic workshop I have attended. I have heard 
so much about the toxic environment of economic workshops, but 
this experience was so positive and supportive. It was brilliant to see 
so many female economists in one space and certainly something I 
have never been exposed to before. I have since joined a consulting 
firm and will be pushing to attend this event every year as it is still 
highly relevant from a policy advisory perspective, certainly not only 
for academics. I have left with an even greater passion to continue 
trying to promote economics particularly towards young women.” 

“AGEW2019 had a huge impact on me, and I came away from the 
workshop feeling very inspired. Professionally, I have been able to 
bring some of the ideas presented back to my workplace and start 
some discussions, particularly around gender lensing. It highlighted 
to me the enormous amount of work that could be done to help with 
gender equality through policy.” 

“Professionally, AGEW2019 has made me more keen to pursue 
gender equality in the workplace using the research and evidence 
presented at the workshop.  Also personally it made me realise that 
perhaps the barriers I face at work are not specific to myself, but due 
to a broader issue.” 

“Thank you for organising such a captivating AGEW. Although I came 
back a little fired up, I am filled with new ideas of how to incorporate 
a gender lens in many of our traditional macro models/evaluations 
and more curious about gender budgeting. I found the 
presentations from Associate Professor Janine Dixon and Ben 
Phillips particularly interesting in this respect.” 

“Professionally, I feel inspired to apply a gender lens to my work. 
Personally, I feel validation that there is a big problem and we need 
to address it.” 

“It's very rare to attend conferences that draw together participants 
from academia, policy, and the private sector – this was my first. This 
mix of sectors prompted a greater breadth of discussion and analysis 
than is usually the case at conferences that are exclusive to a 
particular sector (I have worked in the private, public and academic 
sectors).”  

“It made me realise that policy and diversity is important to make a 
positive impact on our society, especially to have the right proportion 
of women in the workplace, whether in the private or public or 
education sector.” 

“As someone external to economics as a discipline but immersed in 
the policy debate on gender equality in Australia, it was really 
fascinating to see so many examples of how the discipline of 
economics can elucidate gender inequalities. It is a different 
approach to other disciplines and highly complementary.” 

  

 

 

 

 

 

 

 “It was great to get exposure to a breadth of recent research. The 
conference stood out for the number of opportunities to meet and 
interact with other researchers, and for the exposure to such 
impressive international speakers.”  

“I thought the Gender Lensing Masterclass was great. I was in 
particular impressed by the Janine Dixon's presentation on the 
gender impacts of the corporate income tax cuts.” 
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“Professionally, I understand better how to link my study on gender 
from a policy perspective. Personally, it was such a pleasure to finally 
meet Professor Iris Bohnet in person. I was under a lot of stress and I 
felt so much better after surrounding myself by many people who 
are working on achieving gender equality.” 

“Thank you for creating a forum that allowed early-career researchers 
to mix with impressive international researchers, policy-makers, and 
private-sector economists. The structure of the workshop really did 
reflect WEN's overarching goals and a recognition that a 
disproportionate percentage of female economists are in the early 
stages of their career (this is true of female economists in the private, 
public or academic sphere). The opportunities and support for early-
career economists were impressive, and I am very appreciative.“  

 “Thank you again for organizing such a great conference. I got so 
much out of it and it felt like such a supportive environment – it set a 
high bar for my first conference experience.” 

 “For many years, it has been hard for women to enter and succeed in 
the economics field and still there are many things to do to achieve 
gender equality in the economic science.” 

“Great to see so many researchers in this area together. The info on 
the progress of female economists was more depressing than I had 
thought.” 

“I was able to interact with successful women who are working in the 
field I hope to contribute to. It was a very inspiring event in this 
respect.” 

“I got valuable feedback from my discussant and advice for further 
research after my presentation, and it was great to learn what other 
researchers are doing in the area; lots of insights. Personally, it is 
encouraging and inspiring to find a community dedicated to gender 
economics and to bringing a gender lens into policy. Finally, it also 
provided a nice opportunity to catch up with friends and colleagues.” 

“Following the workshop, I presented it at the Labour Economics 
Seminar at the Department of Jobs and Small Businesses here in 
Canberra. They had seen the paper listed in the program of the 
AGEW and they asked me to present it in the seminar slot on 
International Women’s Day. AGEW is clearly having an impact.” 

 “I found AGEW2019 incredibly interesting both professionally and 
personally. I have enrolled in a short course focused on economics 
for public policy to further enrich my knowledge and application for 
policy development.” 

“It was outstanding, and from my feedback from the team I travelled 
with, and everyone I interacted with at the workshop, we all had an 
amazing time. It’s a credit to all your hard work, the workshop was a 
huge success!!” 
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“Really enjoyed the conference. Taking home a lot of information 
and strategies to promote women in economics and finance in our 
department.” 

“In general, gender economics is popular in the US. It is important 
that we have gender economics focus in research and policy in 
Australia through AGEW.” 

 

 

  

 

 

 

 

 

“I really enjoyed it and thought it was a REALLY well organized 
conference. The presentations and sessions were organized very 
well; the papers were all related and the discussants were perfectly 
paired. It was one of the best conferences I've attended.” 

 “Thank you again for the amazing work you did running the 
conference last week.  I really appreciated the opportunity to present 
and the keynote speakers in particular were very inspiring.” 

 

 

 

 

 

 

 

 

 

“Congratulations on a meticulously planned and highly engaging 
workshop!” 

“It was a wonderful event, and the unique atmosphere was 
something I really valued.” 

 “It was great to broaden my network and meet so many fantastic 
researchers.” 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

“I think it is great to bring together academics and policy makers 
who are interested in gender economics research.” 

“I enjoyed meeting up with researchers who are passionate about 
gender related issues. I also enjoyed the Gender Lensing 
Masterclass.” 

 

 

 

 

 

 

 

 

 

“Discovering the large body of work being undertaken in gender 
economics and some of the great discussions held with other 
participants. All of the keynote speeches were particularly engaging.” 

 “Gave me lots of practical ideas for implementation.” 

“Great support and inspiration to see talented female economists.” 

“Wonderful community atmosphere and conversations with people 
who all buy into the fact there's a problem (gender inequality) and 
are looking for ways to solve it.” 

 “Congratulations and many thanks to all of the organisers, 
presenters and participants for such an insightful and engaging 
workshop.” 
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Workshop presentations 
(Presenting author’s name is underlined) 

Gender, education and youth issues 
Does the girl next door affect your academic outcomes and career 
choices?  Sofoklis Goulas, Rigissa Megalokonomou (University of 
Queensland) & Yi Zhang  
Discussant: Ryuichi Tanaka (University of Tokyo) 

Gender biases in the classroom: What’s happening in Victorian 
schools? Olivia Brown and Kerry Green (Australian Education Union) 

Gender crime convergence over twenty years Tony Beatton (Life 
Course Centre, University of Queensland), Michael P. Kidd & Stephen 
Machin 
Chair: Marian Vidal-Fernandez (University of Sydney) 

 

 

 

 

 

 

 
 

Mothers and their children 
Teenage mothers’ health over the life course Guyonne Kalb 
(Melbourne Institute) & Ha Vu 
Discussant: Hayley Fisher (University of Sydney) 
Women’s transitions in the labour market around marriage and 
childbearing: The challenges of formal sector employment in 
Indonesia Lisa Cameron & Diana Contreras Suárez  (Melbourne 
Institute)  
Discussant: Pushkar Maitra (Monash University) 

Can relaxing constraints on women reduce child deprivations? 
Framework, measurement, and evidence from India Lucia Ferrone, 
Alberto Posso (RMIT University) & Stephen C. Smith 
Discussant: Alice Hill (The Antipodean Family Foundation) 

Chair: Udeni De Silva Perera (RMIT University) 

 

 

 

 

 

 

 

 

Gender differences and psychological behaviours 
Gender differences in physician decisions to adopt new prescription 
drugs Susan J. Méndez (Melbourne Institute), Anthony Scott & 
Yuting Zhang  
Discussant: Peter Sivey (RMIT University)  

Competing by default: A new way to break the glass ceiling Nisvan 
Erkal (University of Melbourne), Lata Gangadharan & Erte Xiao 
Discussant: Edwin Ip (Monash University) 

Gender and psychological pressure in competitive environments 
Alison Booth and Patrick Nolen (University of Essex) 
Discussant: Andreas Leibbrandt  (Griffith University) 

Chair: Tina Rampino  (University of Queensland) 

 

 

 

 

 

 

 

 
 
Gender differentials in the labour market  (1) 
The gender career gap: Skill-specific depreciation rates Andrew 
Rendall & Michelle Rendall (Monash University) 
Discussant: Michael Kidd (RMIT University) 

What drives the gender wage gap? Examining the roles of 
sorting, productivity differences, and discrimination Isabelle Sin 
(Motu Economic and Public Policy Research), Steven Stillman & 
Richard Fabling 
Discussant: Alberto Posso (RMIT University) 

Are gender wage gaps different in size between domestic and 
foreign-owned firms? Iga Magda (Warsaw School of Economics) & 
Katarzyna Sałach 
Discussant: Anna Sanz-de-Galdeano (University of Alicante)  
Chair: Rigissa Megalokonomou (University of Queensland) 

Copies of presentations slides are available at  
<https://sites.rmit.edu.au/agew2019/presentations/> 
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Valuation of care and non-market production  
The other invisible hand: The omission of women’s household 
production in economics, and its impact on policy instruments. 
Lessons from Mexico and Norway  Maria Guadalupe Sandoval 
Guzman (Australian National University) 
Discussant: Ruth Badru (University of East Anglia) 

Are care workers undervalued? An analysis of wages in Australia’s 
growing aged care and disability service sectors Georgie Scanlon 
(Monash University) 
Discussant: Jaai Parasnis (Monash University) 

The care factor: Why we won't close the gender pay gap until we 
recognise the value of care Emma Dawson (Per Capita) 
Discussant: Carmela Chivers (Grattan Institute) 

Chair: Longfeng Ye (RMIT University) 

Gender, leadership and political representation 

Gender and lawmaking in times of quotas: Evidence from the French 
Parliament Quentin Lippmann  (Paris School of Economics)  
Discussant: Emmanuelle Walkowiak  (La Trobe University) 

(Un)Willingness to lead? Men, women and the leadership gap 
Ananish Chaudhuri, Yaxiong (Sherry) Li (University of Auckland) and 
Erwann Sbai  
Discussant: Ananta Neelim  (RMIT University)  

Upstream effects of female political reservations Pushkar Maitra 
(Monash University) and Daniel Rosenblumyz  
Discussant: Ankita Mishra (RMIT University) 

Chair: Duygu Yengin  (University of Adelaide) 

Gender differentials in the labour market  (2) 
Employment accessibility: A dis-aggregated gravity model 
approach  Longfeng Ye (RMIT University) & James Lennox 
Discussant: Michelle Rendall (Monash University) 

Teaching, gender and labour market incentives David Carroll, Jaai 
Parasnis (Monash University) & Massimiliano Tani 

Discussant: Tracey West (Griffith University) 

Increasing workplace diversity: Evidence from a recruiting 
experiment at a Fortune 500 company Jeffrey A. Flory, Andreas 
Leibbrandt (Griffith University), Christina Rott & Olga Stoddard 
Discussant: Maria Recalde (University of Melbourne) 

Employer bias and affirmative action Anwesha Bandyopadhyay 
(Monash University), Lata Gangadharan, Philip J. Grossman, Carolyn 
Sutherland & Michelle Welsh 
Discussant: Ananta Neelim (RMIT University)  

Chair: Rachel Power  (Deloitte Access Economics)  

Analysing the impacts of maternity leave  
The labor market effects of maternity leave extension Cecilia 
Machado (Graduate School of Economics of Fundação Getúlio 
Vargas) & Valdemar Pinho Neto 
Discussant: Guyonne Kalb (Melbourne Institute) 

Changes in maternity leave coverage: Implications for fertility, 
labour force participation and child mortality  Salma Ahmed  
(Deakin University) 
Discussant: Tina Rampino (University of Queensland)  
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Workplace entitlements and fertility in Australia Jenny Luu 
(University of Wollongong) 
Discussant: Sarah Sinclair (RMIT University) 

Labor market effects of reducing the gender gap in parental leave 
entitlements  Elena Del Rey, Maria Racionero (Australian National 
University) & Jose I. Silva  
Discussant: Iga Magda (Warsaw School of Economics) 

Chair: Suzanne Bonner (Griffith University)  

Gender and the distribution of income, assets and 
consumption  
A collective model of household consumption with full expenditure 
and time use Silvia Salazar (Bankwest Curtin Economics Centre) 
Discussant: Tim Fry (RMIT University)  

SNAP and food consumption among the elderly: A collective 
household approach with homescan data Xirong Lin (Boston 
College)  
Discussant: Nancy Kong (University of Queensland) 

The economic consequences of extending property division rights 
to cohabitants Abraham Chigavazira, Hayley Fisher (University of 
Sydney), Tim Robinson & Anna Zhu  
Discussant: Solmaz Moslehi (Monash University)  

Gender and land in Mexico Matthew Klein (University of 
Wisconsin–Madison) & Travis McArthur 
Discussant: Astghik Mavisakalyan (Bankwest Curtin Economics 
Centre) 

Chair: Maneka Jayasinghe (Charles Darwin University) 

Gender, tax and economic growth policy 
The role of gender equality in an inclusive growth strategy Ruth 
Badru  (University of East Anglia) 
Discussant: Mala Raghavan (University of Tasmania) 

A CGE framework for evaluating gender impacts in employment 
for policy makers: The case of company tax cuts in Australia 
Janine Dixon (Centre of Policy Studies, Victoria University) 

Trends in Effective Marginal Tax Rates (EMTRs) for Australian 
households: A distributional analysis  
Ben Phillips (Centre for Social Research and Methods, Australian 
National University) 
Discussant: Rebecca Cassells (Bankwest Curtin Economics Centre) 

Chair: Monique Champion (Deloitte Access Economics) 

Gender, culture and social norms (1) 
Gender bias within Chinese families: Who eats first in tough 
times? Nancy Kong (University of Queensland) & Lars Osberg  
Discussant: Paulo Santos (Monash University) 

Specialisation in same-sex and heterosexual households Rhiannon 
Davies (University of Technology Sydney) 
Discussant: Lyn Craig (University of Melbourne) 

Gender differences in hammer prices for Australian Indigenous 
art Lisa Farrell (RMIT University), Jane Fry & Tim R.L. Fry 
Discussant: Denni Tommasi (Monash University) 

Chair: Tony Beatton (Life Course Centre, University of Queensland)  

Conflict and violence against women  
Violence against women and life satisfaction: A case study from 
Australian Indigenous communities Maneka Jayasinghe (Charles 
Darwin University), Saroja Selvanathan & Eliyathamby A. Selvanathan  
Discussant: Salma Ahmed (Deakin University) 

Truth be told: Underreporting of intimate partner violence in  
Rwanda and Nigeria Claire Cullen (University of Oxford)  
Discussant: Diana Contreras Suárez (Melbourne Institute) 
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The role of conflict in sex discrimination: The case of missing girls  
Astghik Mavisakalyan (Bankwest Curtin Economic Centre) & Anna 
Minasyan  
Discussant: Maryam Naghsh Nejad (University of Technology Sydney)  
Chair: Selva Selvanathan (Griffith University)  

Gender inequalities and policy directions  
Pay equity actions and outcomes: What works in Australian firms? 
Rebecca Cassells (Bankwest Curtin Economics Centre) 

Occupational and industrial gender segregation 
Rebecca Colquhoun (Australian Government Department of Jobs 
and Small Business) & Gerard Lind 

She’s Price(d)less: The economics of the gender wage gap  
Lisa Annese (Diversity Council Australia) 

Chair: Riki Polygenis Commonwealth Treasury) 

Gender, culture and social norms (2) 
Gender social norms and women's decision to work: Evidence from 
Japan Núria Rodríguez-Planas & Ryuichi Tanaka (University of Tokyo) 
Discussant: Lisa Farrell (RMIT University)  
Independent thinking and hard working, or caring and well behaved? 
Short- and long-term impacts of gender identity norms Núria 
Rodríguez-Planas, Anna Sanz-de-Galdeano (University of Alicante) & 
Anastasia Terskaya  
Discussant: Jan Kabátek (Melbourne Institute) 

Do men and women know what they want? Sex differences in 
online daters’ educational preferences Stephen Whyte (Queensland 
University of Technology), Ho Fai Chan & Benno Torgler 
Chair: Meg Elkins (RMIT University) 

Women’s empowerment 
Impact of women empowerment on attitudes towards intimate 
partner violence Mehwish Ghulam Ali (RMIT University)  
Discussant: Maria Racionero (Australian National University)  
Not compromising: Using experiments to measure women's 
power Vilas Gobin and Paulo Santos (Monash University) 
Discussant: Patrick Nolen (University of Essex) 
Women’s empowerment and family health: Estimating LATE with 
mismeasured treatment Rossella Calvi, Arthur Lewbel & Denni 
Tommasi (Monash University) 
Discussant: Cecilia Machado (Graduate School of Economics of 
Fundação Getúlio Vargas) 
Chair: Ahmed Skali  (RMIT University) 

Student Posters  
Do sex ratios impact gender differences in risk and altruistic 
decision-making Martin Brumpton (Queensland University of 
Technology) 
Do unconditional cash transfer programs enhance women 
empowerment? An analysis of a national cash transfer program in 
Pakistan Asma Kashif (Macquarie University), Pundarik 
Mukhopadhaya & Chris Heaton 
The gender pay gap within occupations in Australia Isabelle 
Layton (Monash University) 
Sex differences in fertility and parenting knowledge and their 
importance for child health outcomes  Aimee Pickens 
(Queensland University of Technology) 

Gender norms in the family: The unintended consequences of 
women's political inclusion in India  Aditi Roy (University of 
Adelaide) 
Chairs: Ananta Neelim (RMIT) & Stephen Whyte (QUT)  
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See the full photo gallery at <https://sites.rmit.edu.au/agew2019/event-photos/>  
Participants are welcome to request high-resolution copies of any workshop photos - please email the workshop organisers 
Photos courtesy of Breeana Dunbar photography <https://www.breeanadunbar.com> 
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About the Women in Economics Network 
The Women in Economics Network (WEN) was formed in March 
2017 as a not-for-profit organisation to promote and support the 
careers of female economists in Australia. WEN is affiliated with the 
Economics Society of Australia (ESA). 

WEN was created to address the low representation of women in the 
economics profession in Australia, particularly among senior roles.  

WEN believes that the under-representation of women is not just an 
issue of fairness and equality, but also a matter of productivity and 
performance. A greater diversity of skills, experiences, perspectives 
and values will promote more robust and reliable economic analysis 
and decision-making, open up broader research questions for 
inquiry, and drive a more comprehensive and responsive policy 
agenda. Greater inclusion will allow the profession to draw from the 
widest pool of knowledge, ideas and talent available.  

The objectives of WEN are to: 
• professionally connect and support the career development of 

women in economics 
• increase the representation of women at all levels of the 

economics profession 
• promote public contributions by female economists 
• encourage young women to study economics. 

WEN offers a number of initiatives to support its objectives:  
• Annual Mentoring Retreat for junior and mid-career women 

across all sectors 
• Media and Public Speaking Register to provide media outlets 

and conference organisers with a list of female speakers with 
economic expertise 

• National Press Club Budget Address delivered each year by 
an all-female panel of economists 

• Australian Gender Economics Workshop (AGEW) bringing 
together academic researchers and policy analysts to focus on 
the economic evidence base surrounding gender equality in 
society 

• Policy Brief for the Australian Government Office for Women 
and Department of Jobs and Small Business, summarising key 
findings and policy findings emerging from the Australian 
Gender Economics Workshop 

• WEN Newsletter and Special Sessions at the Australian 
Conference of Economists to promote the accomplishments of 
female economists and to advocate for opportunities for 
women in the profession  

• Mentoring Program to match female university economics 
students with senior women in the profession across a range of 
sectors 

• Initiatives with educational institutions and teacher 
associations to promote economics as a career to female 
students at school and universities, including the launch of 
WEN’s “Economics...Understand the World Around You” 
student video  

• Regular events held locally by each state/territory branch 
including seminars on economic issues by female speakers; 
guest speakers from academia, industry, government and 
politics; professional development sessions; and networking 
functions. 

How to join WEN? 
WEN membership is open to anyone with an interest in economics, 
including economists and other professionals from across academia, 
government, business and teaching. Men are very welcome to join 
as members in support of WEN’s cause. 
Join WEN by joining your state/territory branch of the Economic 
Society of Australia http://esacentral.org.au 

For more information: 
• Please visit the WEN website http://esawen.org.au  
• Email admin@esawen.org.au 
• Follow and connect to WEN on Facebook, LinkedIn and Twitter 

@WomenEconAU 
• Check out our past events http://esawen.org.au/past-events 
• Take a look at our WEN Newsletters 

http://esawen.org.au/content/820/newsletters 

WEN’s capacity to deliver its services and activities has been possible 
due to the support of its sponsor organisations and event partners, 
and WEN is extremely appreciative for the endorsement it has 
received from the economics community within Australia.  
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About our Event Sponsors  
Thank you to the following organisations for your generosity and support of AGEW2019 

 

 

 

 

 

RMIT University’s School of Economics, Finance and 
Marketing delivers high quality, innovative research and teaching 
programs that respond to the evolving needs of industry and our 
students.  

To provide practical, relevant and innovative programs that reflect 
the latest industry requirements, the School’s programs and 
activities are developed in consultation with the School Advisory 
Board, comprised of prominent alumni and members of the 
business community. The School’s Work Integrated Learning (WIL) 
approach means that our students are ‘work-ready’ by the time they 
graduate. This embedded industry perspective places students 
ahead of their competitors in the job market, and provides an 
invaluable opportunity for them to develop professional 
connections during their RMIT studies. 

The School’s staff are actively engaged in research and consultation 
with business and government. The School’s research groups 
include the Behavioural Business Lab, Placemaking Economics 
Group, Health Economics Group, International Development and 
Trade Research Group, Economics of Religion Group, Consumer 
Culture Insights Group, Consumer Wellbeing Research Group, and 
the Market Behaviour and Strategy Research Group. 

For more information about RMIT’s School of Economics, Finance 
and Marketing 

https://www.rmit.edu.au/about/our-education/ academic-
schools/economics-finance-and-marketing 

 

 

 

 

 

Monash University's Department of Economics has a vibrant 
research atmosphere in both theoretical and applied economics. 
The Department boasts more than 50 tenured economists 
undertaking work in virtually all major fields of economics. Its 
particular strengths lie in development economics, behavioural and 
experimental economics, and macroeconomics, but 
with considerable heterogeneity in topics and techniques used. 

Monash University's international reputation is supported by 
its Excellence in Research for Australia (ERA) rating. Members of the 
Department have a distinguished publication record in numerous 
leading field journals as well as general interest journals, including 
the profession's most prestigious outlets. Economics provides 
training to student in logical thought and analysis which can be 
applied widely in everyday decision-making. 
For more information about Monash University’s Department of 
Economics:  
https://www.monash.edu/business/economics 
 

The Office for Women within the Australian Government 
Department of the Prime Minister and Cabinet works across 
government to deliver policies and programmes to advance gender 
equality and improve the lives of Australian women.  
Its current priorities encompass: strengthening women’s economic 
security including women’s workforce participation; supporting 
more women into leadership positions; and ensuring that women 
and their children are safe from violence. The Office for Women 
provides strategic policy advice and support to the Prime Minister 
and the Minister for Women. 

The Economic Division within the Australian Government 
Department of the Prime Minister and Cabinet contributes to 
providing high quality advice and support to the Prime Minister, the 
Cabinet, Portfolio Ministers and Assistant Ministers to achieve a 
coordinated and innovative approach to the development and 
implementation of Government policies.  
The focus of the Department of the Prime Minister and Cabinet, in 
simplest terms, is to find new ways to improve the lives of all 
Australians. 

For more information about the Department of the Prime Minister 
and Cabinet and the Office for Women 
https://www.pmc.gov.au 
https://www.pmc.gov.au/office-women 
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The Australian Government Department of Jobs and Small 
Business is responsible for national policies and programs that help 
Australians find and keep employment and work in safe, fair and 
productive workplaces.  
The Department of Jobs and Small Business works to two Ministers, 
the Minister for Jobs and Industrial Relations and Minister for 
Women, The Hon. Kelly O'Dwyer MP, and the Minister for Small and 
Family Business, Skills and Vocational Education, Senator the Hon. 
Michaelia Cash.  
For more information about the Department of Jobs and Small 
Business 
https://www.jobs.gov.au 
 
  
 
 
 
 
 
 
RMIT University's Social Change Enabling Capability 
Platform (ECP) supports research that makes sense of human 
progress, and enables governments, businesses and communities 
to respond in ways that benefit and strengthen society.  
The Social Change ECP focuses particularly on: health and social 
policy and practice; mobility, migration and security; digital society 
and economy; and transformations in work. It is committed to 
working with research partners to improve public policy and social 
outcomes, and to inform public understanding of social change. 
For more information about RMIT’s Social Change ECP 
https://www.rmit.edu.au/research/research-expertise/our-
focus/enabling-capability-platforms/social-change 

 
 
 
 
 
 
 
 
RMIT University's Global Business Innovation Enabling 
Capability Platform (ECP) aims to deliver impactful research to 
drive improvements in the innovation capabilities of private and 
public sector firms, and drive research-driven change to unlock the 
value and impact of innovation within Australia and worldwide.  
The Global Business Innovation ECP's scope spans across a range of 
topics, including: organisational forms; governance mechanisms; 
business model and partner selection for innovation; managerial 
practices conducive to innovation; adoption and diffusion; 
characteristics of innovators; and regulation, performance and 
impact, illuminating the value and importance of innovation in all 
its facets. 
For more information about RMIT’s Global Business Innovation ECP 
https://www.rmit.edu.au/research/research-expertise/our-
focus/enabling-capability-platforms/global-business-innovation  
 
 
 
 
 
 
 
The Victorian Women's Trust is an independent advocate for 
women and girls. With a thirty-year tradition of progressive 
philanthropy, the VWT is one of the oldest women’s funds in the 
world. 
Through its annual grants, targeted research, education, policy 
submissions and events, the VWT promotes true gender equality 
and advocates for violence prevention, fair wages for equal work, 
and the equal representation of women and men in the decision 
making processes that shape our lives. The VWT firmly believes in 
the power of the collective: by joining together today, we know that 
we can make a better tomorrow. 
In a manifesto for our time, titled ‘Destination Equality’, CEO of the 
VWT, Mary Crooks AO eloquently spells out how far society has come 
in achieving gender equality and how far we have to go: "Gender 
equality’s great promise is that it benefits all people, children, life 
partners, workplaces, our economy and democratic culture." 
For more information about the Victorian Women’s Trust 
https://www.vwt.org.au 
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The Productivity Commission serves as the independent research 
and advisory body for the Australian Government across a range of 
economic, social and environmental issues affecting the welfare of 
Australians. 
The core function of the Productivity Commission is to conduct 
public inquiries at the request of the Australian Government on key 
policy or regulatory issues, operating independently and adopting a 
community-wide perspective. The Commission's transparent 
processes allow for public input and feedback through hearings, 
workshops and other consultative forums, and through the release 
of draft reports and preliminary findings. 
In addition to public inquiries, the Commission undertakes research 
at the request of the Government, conducts performance 
monitoring and benchmarking to government bodies, and 
undertakes self-initiated research and annual reporting on 
productivity, industry assistance and regulation issues. 

For more information about the Productivity Commission 
https://www.pc.gov.au 
 
 
 
 
 
 
 
 
One of Australia’s major philanthropic foundations, the Ian Potter 
Foundation aims to support and promote a healthy, vibrant and fair 
community for the benefit of all Australians. The Ian Potter 
Foundation makes grants nationally to support charitable 
organisations who are working to benefit the community across a 
wide range of sectors, including the arts, environment, science, 
medical research, education and community wellbeing. 
Through its grants, the Ian Potter Foundation seeks to encourage 
excellence and support Australia’s talent: the visionaries, social 
entrepreneurs, scientists, academics and researchers, artists and 
teachers, and those who dedicate themselves to bettering our 
communities for the benefit of all. 
For more information about the Ian Potter Foundation 
https://www.ianpotter.org.au 
 

 
 
 
 
 
 
The Centre of Policy Studies (CoPS) at Victoria University, 
specialises in Computable General Equilibrium (CGE) modelling. 
CoPS undertakes academic and contract research and software 
development, conducts training courses in CGE modelling and 
offers graduate student supervision. 
CoPS' suite of economic models includes several detailed, dynamic 
CGE models of Australia, which have been used to analyse many 
economic policies, including changes in taxes, tariffs, 
environmental regulations and competition policy. Its CGE 
simulations underlie detailed forecasts of labour market demand 
and income distribution. Versions of CoPS' large-scale economic 
models have been developed for over 25 countries and its 
economic-modelling software, GEMPACK, is licensed to users in 
around 70 countries. 
For more information about the Centre of Policy Studies 
https://www.vu.edu.au/centre-of-policy-studies-cops 
 
 
 
 
 
 
The Victorian Health Promotion Foundation (VicHealth) is a 
pioneer in health process – the process of enabling people to 
increase control over and improve their health. Its primary focus is 
promoting good health and preventing chronic disease. 
VicHealth's vision for gender equality is a Victoria where everyone 
can realise their full potential for health and wellbeing, regardless 
of gender. VicHealth's work is about finding and delivering 
solutions that build the social, economic, political and cultural 
foundations that enable women and girls to participate fully and 
equally in all aspects of their lives. 
For more information about VicHealth 

https://www.vichealth.vic.gov.au 
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Thankyou to all speakers, participants, volunteers and sponsors for your valuable support and 
contributions towards the Australian Gender Economics Workshop 2019 

Stay informed about WEN’s events and activities by following WEN on Facebook, LinkedIn and Twitter 
@WomenEconAU 

 


